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Agile Bias Detector: 21 Patterns That Block Progress
Decode the Bias. Detect the Pattern. Drive the Change.

This checklist helps Agile practitioners, leaders, and teams detect cognitive and
behavioral patterns that silently block progress. Use it as both a diagnostic tool and
a decoder—understand the bias behind the pattern, reflect on its presence, and
take action to improve outcomes.

Tick the O symbol to mark the biases you detect. Use the Journal space and
template at the end of this workbook to resolve the detected biases.

Need help interpreting your findings? No problem. You can reach out to
us on info@agilemindsetmastery.com for support.

Let's get started!

1. Overplanning
O Bias Detected

Bias: Planning Fallacy
Signal: Excessive time spent forecasting or designing upfront.

Impact: Delays feedback loops and agility.

2. Avoiding Conflict
O Bias Detected

Bias: Affect Heuristic
Signal: Withholding feedback to keep things 'positive.'

Impact: Prevents transparency and team growth.

3. Excessive Consensus
O Bias Detected

Bias: Groupthink

Signal: Teams make decisions to preserve harmony over truth.
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Impact: Leads to suboptimal or biased decisions.

4. Scope Creep Excuses
O Bias Detected

Bias: Optimism Bias
Signal: Belief that 'just one more feature' won't hurt.

Impact: Impacts delivery predictability.

5. Micromanagement
O Bias Detected

Bias: Illusion of Control
Signal: Leaders dive into details fearing team failure.

Impact: Stifles team autonomy and growth.

6. Status Reporting Theatre
O Bias Detected

Bias: Social Desirability Bias
Signal: Framing progress to sound better than it is.

Impact: Masks real issues, delaying resolution.

7. Hero Worship
[ Bias Detected

Bias: Authority Bias
Signal: Over-valuing a leader or expert opinion.

Impact: Suppresses diverse thinking.
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8. Resistance to Change
O Bias Detected

Bias: Status Quo Bias
Signal: Defaulting to known methods even if they no longer work.

Impact: Blocks innovation.

9. Anchoring Estimates
O Bias Detected

Bias: Anchoring Bias
Signal: Initial numbers overly influence final story points.

Impact: Skews velocity and planning.

10. Blame Culture
O Bias Detected

Bias: Fundamental Attribution Error
Signal: Attributing failure to people, not systems.

Impact: Breaks trust and learning cycles.

11. Inflexible Roles
O Bias Detected

Bias: Sunk Cost Fallacy
Signal: Sticking to defined roles even when misaligned.

Impact: Limits collaboration and adaptability.
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12. Busyness Signaling
O Bias Detected

Bias: Effort Justification
Signal: Equating being busy with being valuable.

Impact: Shifts focus from outcomes to optics.

13. Decision Paralysis
O Bias Detected

Bias: Choice Overload
Signal: Too many competing priorities or options stall decisions.

Impact: Slows momentum and progress.

14. Meeting Overload
O Bias Detected

Bias: Action Bias
Signal: Having meetings to feel in control or active.

Impact: Consumes delivery time.

15. Shadow Work
O Bias Detected

Bias: Self-Serving Bias
Signal: Quietly working around blockers without surfacing them.

Impact: Creates invisible risk.
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16. Vanity Metrics
O Bias Detected

Bias: Confirmation Bias
Signal: Using selective data to 'prove' success.

Impact: Hides areas needing improvement.

17. Backchanneling
O Bias Detected

Bias: Implicit Bias
Signal: Seeking validation or influence through unofficial means.

Impact: Undermines psychological safety.

18. Reluctance to Experiment
O Bias Detected

Bias: Loss Aversion
Signal: Avoiding new practices fearing failure or blame.

Impact: Blocks innovation.

19. Overreliance on Tools
O Bias Detected

Bias: Automation Bias
Signal: Trusting tools over team judgment.

Impact: Reduces critical thinking.
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20. Delayed Feedback
O Bias Detected

Bias: Hindsight Bias
Signal: Assuming issues were obvious only after outcomes.

Impact: Misses learning opportunities.

21. Echo Chambers
O Bias Detected

Bias: Ingroup Bias
Signal: Preferring opinions from 'us' over 'them.’

Impact: Prevents inclusive collaboration.
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Facilitation Guide: Using the Agile Bias Detector

This guide supports facilitators in delivering powerful sessions using the Agile Bias
Detector. It encourages deep reflection, safety, and applied insight in Agile teams
and leadership groups.

Session Flow:

1. Introduction - Set the context for the session (5-10 mins)

Explain why identifying biases is essential to agility and effective decision-making.
Create psychological safety by sharing your own bias story or using a relatable case.
Reaffirm that this exercise is for learning, not judgement.

2. Bias Walkthrough - Review each pattern briefly (15-20 mins)

Give participants a printed or digital copy of the checklist. Read through each
pattern’s title and bias, offering brief clarifications or examples. Avoid rushing—Ilet
each point land. Pause for questions or examples if time allows.

3. Self or Group Assessment - Participants use checkboxes to detect patterns (15-30
mins)

Participants read each pattern and reflect individually or in breakout groups.
Encourage honesty. Clarify that checking a box is not a fault—it's a growth signal.
They can mark biases they've seen in themselves, teams, or leaders.

4. Discussion - Highlight top detected biases and explore their impact (30+ mins)
Bring the group together and surface common themes. Ask: What's holding us back?
Which patterns feel safest to name? Which ones sting the most? Dig into causes and
system dynamics—not just symptoms.

5. Action Planning - Choose 1-2 biases to focus on removing or addressing (15 mins)
Close the session by committing to a small action per bias. This could be a new team
agreement, a feedback ritual, or a bias check-in prompt at retrospectives.

Facilitation Tips:
*+ Ask open-ended questions: “"Where have we seen this bias show up recently?” or
“What might we not be seeing?”

* Use real examples: Share your own stories. Invite participants to normalize bias by
talking about patterns without blame.

* Keep it blame-free: Always frame bias as a natural cognitive shortcut—not a flaw.
Reinforce that this is about visibility, not guilt.
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+ Connect bias to behavior: Ask how the bias shows up in meetings, backlogs,
leadership styles, etc.

+ Watch the room: If a pattern triggers defensiveness, slow down. Name that
emotional signal and explore it gently.

Reflection Journal Template

Use this template to reflect on biases you've observed, your responses, and lessons
learned over time. Repeat for each bias detected.

Detected Bias:

Date Observed:

Context / Scenario:

Impact on Decision or Behavior:

What triggered the bias?

How did | respond?

What would | do differently next time?

Notes / Insights:
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